
JOB DESCRIPTION  

Job Title:         Legal Counsel, Associate Risk Manager
FLSA Status:   Exempt 
Salary Grade: 11B

PURPOSE OF POSITION 
The Legal Counsel, Associate Risk Manager

his role will assist in the risk management and insurance programs, ensuring 

DISTINGUISHING CHARACTERISTICS

SUPERVISION EXERCISED AND RECEIVED 
• Receives general oversight from the General Counsel, Associate General Counsel, Senior Counsel, Risk Manager,

CEO and the Board of Directors

ESSENTIAL DUTIES AND RESPONSIBILITIES 

.
•

internal departments on issues concerning governance, regulatory compliance, contract, insurance, and 

•

-of-Way
•

eliminate risks
•

accurately assessing and represen
and limits within budgetary guidelines

• Assist in other insurance-

for vendor contracts
•

-
•

•



 
 

• 
 

• Collaborate with Agency  
• Collaborate with the General Counsel and Associate General Counsel  

special legal and ad hoc projects on an as-  
• 

accordance with applicable laws  
 

MINIMUM QUALIFICATIONS  
 

• an  
• A minimum of  (5) years of relevant insurance-related experience including demonstrated success in 

coverage types including general and auto  
•  and 

the  
 

   
Knowledge of:   

•  
•  
• Knowledge of risk assessment and management strategies including an understanding of insurance laws and 

 
• 

 
Skilled in:   

•  
•  
•  

Ability to:   
• 

 
• Collaborate and   and brokers 
•  
•  

 
PHYSICAL REQUIREMENTS  

• 
 

• -related 
machinery  

• Transport equipment or boxes up to 25lbs  
•  
• 

working on or near railroad tracks   
• Hear and perceive the nature of sounds when working on or near railroad tracks  



• 
 

  
 

-of-Way environments, 
and warehouse envi

  
  
Southern California Regional Rail Authority is an Equal Opportunity Employer. In compliance with the 
Americans with Disabilities Act, the Authority will provide reasonable accommodations to qualified individuals 
with disabilities and encourages both prospective and current employees to discuss potential accommodations 
with the employer.   
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